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EMPLOYEE ORGANIZATION AGREEMENT

THIS AGREEMENT is entered into by and between the City of Hollywood,
Florida, hereinafter referred to as the "Employer” or the "City," and the Hollywood,
Florida, City Employees, Local 2432, AFSCME, AFL-CIO American Federation of
State, County and Municipal Employees (AFL-CIO), hereinafter referred to as the
“"Union.” It is the intent and purpose of this Agreement to assure sound and mutually
beneficial working and economic relationships between the parties hereto, to
provide an orderly, prompt and peaceful means of resolving any misunderstandings
or differences which may arise, and to set forth herein basic and full agreement
between the parties conceming rates of pay, wages, hours of employment, pensions,
and other terms and conditions of employment. It is understood that the City of
Hollywood is engaged in fumishing essential public services which vitally affect the
health, safety, comfort and well being of the public, and both parties hereto

recognize the need for continuous and reliable service to the public.

EMPLOYEE shall mean all persons employed by the City who are designated
as "included” in the PERC certification number 1239, any amendment/clarification to
that certification and/or any persons employed by the City in new or revised job titles
upon which the parties have mutually agreed subsequent to execution of this

Collective Bargaining Agreement.



o W W N1 oy noldx W N

CIE ST ST N S S R T e e e e e
U s W N P O W © - o s W N -

ARTICLE 1: RECOGNITION

Section 1: The employer recognizes Local 2432, Hollywood, Florida, City
Employees Local 2432 of AFSCME, AFL-CIO as the sole and exclusive bargaining
agent, with respect to wages, hours, pensions, and other conditions of employment,
for all Employees in the bargaining unit, as per PERC Certification RC-98-088 granted
by the Florida Public Employees Relations Commission, attached as Appendix "A",
and as may be amended in the future by the appropriate authority of the State of
Florida.

Section2: The Union recognizes the City Manager (or designee) as the
exclusive representative for the City of Hollywood. The Union, its agents and
representatives, agree to bargain collectively pursuant to Fl. Statute 447 only with the
City Manager or his/her designee.

Section 3:  The parties agree that if new classifications are created or existing
classifications are modified, they shall meet as soon as practicable thereafter to negotiate
concerning whether or not these new/modified classifications shall be included in the
Bargaining Unit. This paragraph deals solely with the placement of new/modified
positions in the Bargaining Unit and it is not intended to nor shall it diminish or enhance
the rights of the parties as set forth in Article 31.

Section4: The City recognizes and shall deal with the appropriate Union
Business Agent, International Representatives and any other Union members and/or
attorneys, designated by the Union President, in those matters relating to collective
bargaining and administration of the Collective Bargaining Agreement between the
parties. Changes of representatives shall be submitted to the City Manager, in writing,
by the Union President.
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ARTICLE 2 - MANAGEMENT RIGHTS

Section1:  Subject to the provisions of this Agreement, it is the right of the City to
determine unilaterally:

a) the purpose of each of its constituent agencies

b) set standards of services to be offered to the public.

c) exercise control and discretion over its organization and operations.

d) manage and direct its workforce including the right to take disciplinary action
for just or proper cause; hire, promote, rehire, recall, demote for cause,
transfer, lay-off or relieve its employees from duty because of lack of work or
other legitimate reasons.

e) to schedule and assign work to be performed.

Section 2:  Any rights, privileges or obligations which are not specifically
granted to the Union and the employees by this Agreement are retained by the City.
However, nothing in this Agreement shall preclude the formation/establishment of past
practices commencing subsequent to the execution of this Agreement. In the event
that there is a dispute between the parties concerning the existence of a past practice,
the Union shall have the right to utilize the grievance and arbitration procedures to
determine the existence of a practice and the appropriate remedy if a violation occurs.

Section 3:  Any rule or policy which is in effect upon execution of this
Agreement, the subject matter of which is not addressed in this Agreement, may be
modified by the City after Twenty days written notice to the Union. The Union may
request and the City shall hold a meeting to discuss the change within the twenty day
period. Any modification/revision by the City, however, shall be neither arbitrary nor
capricious and shall be done for the purpose of furthering the objective operational

needs of the City.



W ~1 oy bl Ww NN

ARTICLE 3 - DISCRIMINATION

Section1:  The Employer and the Union affirm their joint opposition to any
discriminatory practices in connection with employment, promotion or training,
remembering that the public interest requires the full utilization of employee's skill and
ability without regard to religion, disability, marital status, political affiliation, race, color,
creed, national origin, sex, sexual orientation or age. Employees shall be treated in a

respectful manner.
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ARTICLE 4 - PAYROLL DEDUCTION OF DUES

Section 1: On receipt of a lawfully executed written authorization from an
employee, the City will deduct from the employee's pay the amount so specified by said
employee, but not less than regular dues.

Section2:  The City will remit to the Union Treasurer such sums within fifteen
(15) days, together with a list of employees for whom deductions were made.

Section3:  Changes in the Union's membership dues rate shall be certified to
the City, in writing, over the signatures of the authorized officer or officers of the Union,
at least thirty (30) days in advance of the effective date of such change.

Section4.  The City's remittance shall be deemed correct if the Union does not
give a written notice to the City within two (2) calendar weeks after remittance is received
of its belief, with reasons stated therefore, that the remittance is incorrect.

Section5:  The Union will indemnify, defend and hold the City harmless
against any claims made and against any suit instituted against the City on account of
any check-off of Union dues.

Section6: When an employee has been suspended or discharged and
subsequently returned to work, with full or partial back pay, or has been reclassified
retroactively, the City shall, in the manner outlined in Section 1 above, deduct the Union
membership dues that are due and owing for the period for which the employee receives

back pay.
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ARTICLE 5 - UNION BUSINESS

Section 1: The Local Union President or a representative of the Local Union
President may be allowed time off work with pay to attend any and all meetings held by
the City Commission and meetings with the City Administrators that relate to joint City and
Union Business. On all such occasions the Union President and/or representative shall
give notice of any such meeting to their supervisor. Approval shall not be unreasonably
withheld by any of their supervisors.

Section2:  The Employer agrees to allow two (2) Union members, designated in
writing by the Local President up to seven (7) days each off without pay each calendar
year to attend Union Seminars, Conventions and other Union functions. These days off
may not be permitted to accrue from year to year if not used. In order to insure proper
coverage of assignments, the Department Head should be notified no later than twenty
(20) days prior to the aforementioned events.

Section 3:  Up to four (4) persons designated as part of the Union bargaining
team shall be permitted to attend negotiations without loss of pay provided that the
negotiation sessions occur during the employee's regular working hours. Additionally, the
Union recognizes that the City is engaged in fumishing essential public services vital to
the Citizens of Hollywood. Therefore, the Union will make a reasonable attempt not to
have more than two (2) members from the same classification in the same work unit as
members of the Union negotiating team. However, this does not apply to elected Union

officials that are members of the team.

7
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ARTICLE 6 - CLOTHING

Section 1:  Proper business attire or proper business casual attire as

appropriate will be required by all employees.

Section2:  The City may issue City logo clothing as deemed appropriate.

Section 3: The employees will be notified in advance when casual attire is

acceptable (i.e. casual Friday, fieldwork days, etc.).
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ARTICLE 7 - HOURS OF WORK

Section 1: The normal work schedule shall be Monday through Friday 8:00
a.m. through 5:00 p.m. with one hour for lunch.

Section 2: The normal workday shall be nine (9) consecutive hours including
one hour for lunch. The employees shall be entitled to two (2) fifteen minute breaks
one in the morning and one in the afternoon.

Section 3: As professional employees, it is expected that employees' hours
of work may be irregular, intermittent and employee controlled. Employees are
expected to complete their work assignments within applicable time periods as
appropriate. Employees are to be allowed flexibility in scheduling to reflect any
demands of evening, weekend and holiday work assignments that may be necessary
to meet deadlines.

Section 4. In accordance with existing City policy, employees may take
personal time off during the workday, without utilizing available leave provided under
this agreement and any work not performed is made up within a reasonable period
and such absence will not interfere with City operations. Use of such personal time
shall be limited to no more than four (4) hours in any workday and shall be subject to
approval by the City, prior to such absence. The City's approval shall not be

unreasonably withheld.
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ARTICLE 7 - HOURS OF WORK ®

Section 1: The normal work schedule shall be Monday through Friday 8:00
a.m. through 5:00 p.m. with one hour for lunch.

Section2: The normal workday shall be eight @) consecutive hours
including one hour for lunch. The employees shall be entitled to two (2) fifteen minute
breaks one in the morning and one in the afternoon.

Section 3:  As professional employees, it is expected that employees' hours
of work may be irregular, intermittent and employee controlled. Employees are
expected to complete their work assignments within applicable time periods as
appropriate. Employees are to be allowed flexibility in scheduling to reflect any
demands of evening, weekend and holiday work assignments that may be necessary
to meet deadlines.

Section 4. In accordance with existing City policy, employees may take
personal time off during the workday, without utilizing available leave provided under
this agreement and any work not performed is made up within a reasonable period
and such absence will not interfere with City operations. Use of such personal time
shall be limited to no more than four (4) hours in any workday and shall be subject to
approval by the City, prior to such absence. The City's approval shall not be

unreasonably withheld.

Ve



ARTICLE 8 - CERTIFICATION PAY

Section 1: Employees in the categories shown below, who obtain a

certification shown below while employed by the City, will receive a five percent (5%)
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differential above their base rate of pay upon attaining their certification:

Engineer |

Engineer Il
Accounting/Auditing employees
Architect

Systems Analyst

Professional Engineer (FL)
Professional Engineer (FL)
CPA or CIA

Registered Architect (FL)
CNE or CNA
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ARTICLE 9 - CONTRACTING OR SUB-CONTRACTING

Section1:  If the City is considering contracting out or sub-contracting work,
which will eliminate professional bargaining unit positions, the City shall notify the Union,
no later than thirty (30) days prior to making the final decision.

For purposes of this Article, a displaced employee is defined as any professional
employee who loses his/her position due to the effect of sub-contracting services
otherwise provided by the City. Any employee not employed or electing not to be
employed by the sub-contractor shall have the right to exercise all rights under this
Agreement including, but not limited to, any bumping, transfer, filling vacancies, lay off
and recall, to any position within Supervisory or Professional bargaining units in the City
that he/she may be qualified except for a sworn police or certified firefighter position. Any
reduction in force will be handled insofar as practicable through attrition and/or transfer to

other positions.
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ARTICLE 10 - WORK RULES

Section 1:  There shall be a single set of Rules and Regulations applicable to
all employees of the bargaining unit which shall remain in full force and effect for the
duration of this Agreement.

Section2:  The City will issue a copy of the Rules and Regulations to each
new employee, upon hire, who is subject to those Rules and Regulations. Each
employee will provide written acknowledgement of his/her receipt of the Rules and

Regulations and will be held accountable for compliance therewith.
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ARTICLE 11 - PENSION AND PENSION PLAN

Section 1: Employees shall receive pension benefits according to the

provisions of the Hollywood City Charter, Article X (10), a copy of which is attached hereto

and incorporated into this Agreement in Appendix “D” as amended.

Section2: The following provisions have been agreed upon and shall be

incorporated into the attached Appendix D.

(a)

(b)

(©)

Any employee or official who is employed by the City on a
permanent, non-contract basis on or after September 30,
1958 shall become a member after six (6) months of service
for the City. The normal retirement age shall be fifty-five (55)
years of age.

Vesting. Any member, irrespective of age, who withdraws
from service after having completed at least five (5) years of
service shall have the right to receive a service retirement
allowance beginning upon attainment of the age of fifty-five
(55) years in an amount earned and accrued at the date of
withdrawal from service, provided the member has not
received a withdrawal benefit. All full-time temporary and
grant employees covered by the collective bargaining
agreement shall be included as members of the pension plan.
When an employee has reached Maximum Medical
Improvement (MMI) or is otherwise disabled from performing
his/her regular duties then the City may create modified duty
positions and/or offer an employee any vacant position within
the organization before the employee is considered for
disability pension. The vacancy will be in the classified
system and a position which the employee is capable and
qualified to perform. He/she shall receive the identical rate of
pay and benefit level while working. These employees will

have preference for future City position vacancies and will be
11
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(d)

(e)

(f)

(9)

(h)

considered without going through the Civil Service process
and will be placed at the discretion of the Human Resources
Director. This subsection (c) shall apply prospectively and
shall not apply to any member injured or disabled prior to July
1, 1999.

The Human Resources Director will make the final
determination regarding the ability of an employee to perform
his/her regular job duties and that determination will be based
on the available medical information.

The employee (retiree) receiving a disability pension will have
the monthly pension amount offset by any other employment
income, excluding social security or workers' compensation.
It is the duty of the employee (retiree) to notify the City
Pension Board of any other eamed income on April 15" of
each year and submit a copy of his/her Federal Income Tax
Retumn first page. This subsection (e) shall apply
prospectively and shall not apply to any member injured or
disabled prior to July 1, 1999.

All active permanent, full-time general employees and all
retirees in the Contributory Pension Plan will be considered
members of the Plan.

Any future changes and/or amendments to the Plan will
require an affirmative vote of 50% plus one of the total
number of Union members in the Plan and a five-sevenths
(5/7) affirmative vote by the City Commission.

The Pension Board shall expand to seven (7) members. One
additional member shall be elected by the Retirees (to serve
the same terms as other members) and shall be a retiree.
One additional member shall be appointed from the group not

presently covered by a Collective Bargaining Unit. This

12
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(i)

0)

(k)

(1)

(m)

(n)

(0)

employee member shall have some accounting or investment
experience and be appointed by the City Manager.

A surviving spouse shall have the right to continue the health
and dental coverage provided he/she pays the designated
premium for such coverage.

The Pension Plan shall provide a Pension Administrator to be
available to members during work hours. The Pension
Administrator shall be appointed by the City Manager with the
approval of a majority of the Pension Board. Remuneration
and other expenses related to the Pension Administrator shall
be paid through the City.

Health care coverage shall only be provided to retired
employees who have ten (10) or more years vested in the
Pension Plan.

Retirees shall have the right to continue their dental coverage
provided they pay the designated premium.

Employees shall vest after five (5) years of service.
Employees with five (5) years of service shall receive the
appropriate pension annuity as set forth in Article 10, Section
10.01 (a), (b), (¢) & (d) of the City Charter. Employees who
have vested, but who have less than ten (10) years of service
are not eligible to receive health care, dental coverage or the
DROP Plan.

Retirees who retired prior to October 1, 1989 shall receive a
2% COLA, effective October 1, 1999 and thereafter shall
receive additional COLA in accordance with Article 10,
Section 10.01 (10)(c) of the City Charter.

Re-opener Clause. After one year (October 1, 2000) either
party may choose to reopen this Article. If negotiations do not

result in agreement, the 447-impasse procedure will be used.

13
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The parties may agree mutually to re-open the Article at
anytime.

Employees who have retired from the General Employees
Pension shall not be eligible for another pension from this
fund.

14 &/K)
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ARTICLE 12 - SEVERABILITY

Section 1: It is not the intent of either party to violate any laws or any rulings or
regulations of any governmental authority or agency having jurisdiction of the subject
matter of this Agreement. The parties hereto agree that in the event any provision of this
Agreement is held to be unlawful or void by any tribunal having the right to so hold, the
remainder of this Agreement shall remain in full force and effect. The parties also shall

bargain over that subject matter which was held to be unlawful or void.

15
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ARTICLE 13 - LAY-OFF AND RECALL

Section1:  The City shall provide employees no less than thirty (30) days notice
of lay-off except for acts of God and emergency situations.

Section2: An employee. who is laid off or whose job is abolished pursuant to
Section 1 shall, based on City-wide seniority, have the option of bumping either laterally or
downward to a class title in the Professional Bargaining Unit for which the employee is
qualified and/or has the ability to be trained to perform the essential tasks of the job within
ninety (90) days of appointment. In the alternative, employees may, at the non-arbitrary
discretion of the City Manager, be placed into a higher paid class title if qualified.
Qualification criteria shall be based upon the approved position description.

Section3:  Employees laid off, demoted or transferred due to the exercise of
their bumping rights or due to being bumped or whose positions are abolished, shall be
placed on recall lists and recalled in order of seniority, most senior first. Re-appointment
shall be to any vacancies, which exist, first, in the class title from which the employee was
laid-off, and second, in any position for which the employee is reasonably qualified and
possesses citywide seniority. Laid-off employees shall have the first right to recall for
vacancies in the class title from which they were laid-off.

Section4:  Any employee, whose name is listed on a recall list, who refuses
appointment to a position with a lower paygrade, will have up to two opportunities to be re-
hired to a class title with a lower paygrade for a position for which the employee is
reasonably qualified. If there is more than one position available, the employee shall be
given the option of choosing the one equal to or closest to his/her former pay grade. If
both opportunities are declined, the employee shall have no further right to recall to a
class title with a lower paygrade. _

Section5: Employees refusing recall to their originally held class title and
paygrade lose all recall rights.

Section6: Employees not rehired or recalled within twenty-four (24) months
shall not be eligible for recall.

Section7:  Employees refusing re-employment in a class title with an equal pay
grade shall have no further rights to recall for the class title.

le
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Section8: The City will provide the Union with the entire City recall list, bi-
annually. The list will include dates of hire, dates of lay-off, classification(s) the laid off
employee previously held and the name of the Department, Division or Office in which the

employee worked on the date of the lay-off.

17
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ARTICLE 14 - SICK LEAVE

Section 1:  Employees shall accrue one (1) sick leave day for each month
worked. Sick leave shall be allowed to accrue without limit. Employees covered by this
contract and serving a probationary period of employment may use accrued sick leave in
the same manner as permanent employees.

Section2:  Notification shall be made by the employee or a responsible member
of his/her household, unless the employee is hospitalized, or under care.

Section 3:  Alternative uses of sick leave, for reasons other than iliness, are as
follows:

A If an employee has accumulated four hundred (400) hours of sick leave as
of October 1st of any Fiscal Year, he or she shall have the option of converting the next
forty (40) hours of accrued sick leave days to vacation days. Requests to convert the next
forty (40) hours of sick leave to vacation leave must be made to the employee's
Department Head within the first work week following October 1st of each fiscal year. On
September 30th, any unused, converted vacation leave shall revert back to sick leave.

B. Professional employees may participate in the City's Sick Leave Pool
Program upon the completion of one (1) year of employment and with a minimum
accumulation of ninety-six (96) hours of sick and/or vacation leave. This program entities
eligible employees to participate in extended sick leave benefits for cases involving non-
work related catastrophic or long-term ilinesses or injuries.

Section4:  The options chosen by all covered employees in 1980 shall remain
in full force and effect. Sick hours accrued and unused before October 1, 1994 by those
employees shall be referred to as "existing hours". Any employee separating employment
for any reason shall receive a payment equal to the product of their final hourly rate of pay
and only those "existing hours".

Section 5. For all sick hours accrued and not used after October 1, 1994 for the
employees mentioned in section 4 and all other employees who separate from
employment for any reason shall receive a payment equal to the product of unused sick

leave (since October 1, 1994) the employees rate of pay in effect on their date of

18



1 separation and a payment percentage relating to the number of full years of credited
2  service with the City. The table of percentages and credited service is as follows:
3
4 Service Accrued Sick Leave Payout
5 Less than five (5) full years of credited service 20%
6
Y/ Five (5) or more full years of credited service, but
8 less than ten (10) full years of credited service 40%
9
10 Ten (10) or more full years of credited service, but
11 less than twenty (20) full years of credited service 70%
12
13 Twenty or more years of credited service 80%
14
15 Section 8: Upon the death of an employee, any payments due pursuant to

16  Section 4 or Section 5 of this Article shall be paid to the employee's estate.

19 @(ﬁ
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ARTICLE 15 - WORKERS' COMPENSATION/SUPPLEMENTAL COMPENSATION

Section 1: An employee, on becoming eligible for workers' compensation
benefits due to a job related injury or illness, shall receive supplemental compensation
from the City for a period of up to ninety (90) days. Such supplemental compensation
shall be the difference between the employee's regular bi-weekly salary and the
amount of workers' compensation benefit. Whenever possible, the City will attempt to

assign injured personnel to "light duty" in an effort to facilitate return to full employment.

20 (2{’



O O 3 o0 O b W

W W W W D D D DD DN D DN NN R PR PR R R BB R
w N B O VU O N U W NP O VW O d Y s W N R o

ARTICLE 16 - GRIEVANCE PROCEDURE

Section1: (a) The City and the Union have negotiated a grievance
procedure to be used for the settlement of disputes between employer and employee,
or Union, or group of employees, involving the interpretation or application of the
collective bargaining agreement. Such grievance procedure shall have as its terminal
step a final and binding disposition by an impartial neutral, mutually selected by the
parties. However, an arbitrator or other neutral shall not have the power to add to,
subtract from, modify, or alter the terms of the collective bargaining agreement. All
employees shall have the right to a fair and equitable grievance procedure,
administered without regard to membership or non-membership in any organization,
except that the Union shall not be required to process grievances for employees who
are not members of the Union.

(b)  The Union may exercise the right not to represent non-
Union members of the bargaining unit in the grievance process. In such case, the
Union will notify the member and the City. Upon such notification, the City shall
thereafter conduct all official communication directly with the aggrieved employee(s),
with a copy to the Union, prior to the scheduling of any meeting.

Section 2:  Any grievance filed shall refer to the article(s) of this Agreement
alleged to have been violated, and shall set forth the facts pertaining to the alleged
violation or violations, and shall include the corrective action or actions requested by
the aggrieved party. A grievance must be communicated in writing to the employer by
the employee(s) and/or the Union within fourteen (14) calendar days from the events
giving rise to the grievance or as soon as might reasonably be known to exist,
otherwise it is deemed to be waived.

Step 1: The aggrieved employee(s) and/or the Union shall
present in writing the grievance to the Department Director or his/her designee. The
grievance will be dated and signed by the employee(s) and/or the Union representative.
The Department Head or his/her designee shall acknowledge receipt of the grievance by
stamping it with the date and time, with a copy to the Union. The Department Head shall,
within seven (7) calendar days conduct a meeting between himself/herself, the aggrieved

employee(s) and the Union representative. The Department Head shall give the decision

21
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to the Union in writing, with a copy to the aggrieved employee(s) not later than seven (7)
calendar days following the meeting date.

Step 2: if the aggrieved employee(s) and/or the Union is not
satisfied with the decision rendered at Step 1, the aggrieved employee(s) and/or the
Union may, within seven (7) calendar days from the written decision rendered at Step 1,
forward the written grievance to the office of the City Manager (stamped in with date and
time), with a copy to the Union. The City Manager or his/her designee shall meet with the
aggrieved employee(s) and his/her Union representative(s) within seven (7) calendar
days after receipt of the grievance. The City Manager or his/her designee shall furnish a
copy of his/her decision, in writing, to the Union, with a copy to the aggrieved employee(s)
within seven (7) calendar days after the meeting.

Step 3: If the aggrieved employee(s) and/or the Union is not
satisfied with the decision rendered at Step 2, the aggrieved employee(s) and/or the
Union may, within fourteen (14) calendar days from receipt of the City Manager's decision,
submit the grievance to arbitration, by requesting a list of arbitrators from the Federal
Mediation and Conciliation Service (F.M.C.S.). The award of the arbitrator shall be final
and binding on the Union, the employee(s) and the City.

Section4:  Rules for Grievances and Arbitration processing:

(@) The grievance shall be submitted on an Official Grievance form.
Attachments may be added, if needed.

(b)  Time limits at any step in the grievance process may be extended only by
mutual written consent of the parties involved at that step.

(¢)  Agrievance not advanced to the higher step within the time frames provided
shall be deemed permanently withdrawn as having been settled on the basis of the
decision most recently given. Failure on the part of the employer or his/her designee to
answer or meet within the time limits provided at Step 1 or 2 will cause the grievance to be
advanced to the next step.

(d)  Notice that a grievance shall be advanced to the next point in the process
shall be given by (a) hand delivery or (b) certified mail, return receipt requested or (c) in
the case of notice to the Union by date stamping and depositing-in the Union mailbox in
the Human Resources Division. Hand deliveries will be documented by a date-stamped
photocopy or by a dated signature of the recipient. Grievances delivered via certified mail

shall be considered properly advanced as of their postmark, but shall not be considered to
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